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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution H NDU KANYA COLLEGE, KAPURTHALA
Name of the head of the Institution Dr. Archna Garg
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01822- 231277
Mobile no. 9592902601
Registered Emalil hkc_kpt @ edi ffmail.com
Alternate Email bhal | a71@mai | . com
Address AVRI TSAR ROAD, KAPURTHALA
City/Town Kapurt hal a
State/UT Punj ab
Pincode 144601

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M's. Madhu Set hi

Phone no/Alternate Phone no.

01822508159

Mobile no.

9915317219

Registered Email

i gac. hkc@nmai | . com

Alternate Email

hkc_kpt @ edi ffmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. hi ndukanyacol | ege. conf | QAC- 2

015- 16. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

htt p: // hi ndukanyacol | ege. cont hkc-

activities/canpus-news 2017-18. ht m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 87 2007 31- Mar-2007 | 30- Mar-2012
2 A 3.03 2017 28- Mar - 2017 | 27- Mar - 2022
6. Date of Establishment of IQAC 01- Dec- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Inter College Mega Fest:
Unmang

22- Mar- 2018

600



http://www.hindukanyacollege.com/IQAC-2015-16.pdf
http://www.hindukanyacollege.com/IQAC-2015-16.pdf
http://hindukanyacollege.com/hkc-activities/campus-news_2017-18.htm
http://hindukanyacollege.com/hkc-activities/campus-news_2017-18.htm

Productive Center: Wrld 16- Mar - 2018 50
of Col or s- Season One 1

Pronoti on of Mot her 15- Feb- 2018 400
Tongue: | nt er nati onal 6

Mot her Tongue Day

Awar eness on Drug Abuse: 16- Nov- 2017 600
Nukkad Nat ak 1

Producti ve Center: 17-Cct - 2017 120
Handi crafts Sal e 1

Earn Whil e You Learn: 07-Cct-2017 25
Mehandi St al | 1

Wonen Security: Sem nar 06- Sep- 2017 600
on ' Shakti' App 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

To pronote the scheme Earn Wiile You Learn :

Est abl i shnent of Productive Center

Steps initiated to ensure Whnen Security and spread awareness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5109_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5109_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5109_Minutes.pdf

Organi zing a Sunmer Canp with 163 students-participating in fun filled enrichment
course for 15 days.

Awar eness on Social |ssues |like Drug Abuse initiated

An orientation programre by conpetitive cell to guide for civil services.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managi ng Comrittee Hi ndu Kanya Col | ege 12- Sep-2018
Kapurt hal a

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 27- Feb- 2017

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 27- Feb- 2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Admi ni stration: Administration work of

currently operational (maximum 500 words) college is conputerised. Everything is
upl oaded on Col | ege website. Word
Processing tools are used for
correspondence and docunentati on.
I nformation/ Notices are also given to
students/ staff nmenbers using conputer
based software. W use bionetric



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5109_Quality.xlsx

attendance for College staff. Finance
Accounts: W have fullfl edged software
for Accounts managenent which caters to
our financial needs, ranging from
voucher printing to Annual Year ending
reports. Student Adm ssion Support: e
St udent admi ssion: For 1st SEM UG PG
Students, online adm ssion process is
foll owed as per the requirenments of the
affiliating university. Details
conplete in all aspects related to al
the students getting adm ssion are
entered in the conputer to maintain the
coll ege record. « Students Records:
Along with student’s enrol nent record,
their attendance and perfornmance
records of presenester and Final

exani nation are maintained in conputers
for proper evaluation. ¢ Evaluation and
Exam nati on Procedures: Two presenester
exani nations are conducted to prepare
the students for their final

exam nations, their result reports,
monthly reports of the faculty are
properly nmaintai ned. Exam nation: The
Students performance in Annual House
exam nation is maintained digitally.
Report cards of students are being
generated through software. Al reports
regardi ng exam nation/ report card is
bei ng done through Canpus Anal yser An

I ntegrated software.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Institution has the mechanismfor curricular planning and inplenentation. a) No
doubt curriculumis designed by affiliating university i.e. Guru Nanak Dev
University, Amitsar. The faculty nenbers contribute in the designing of the
syl | abi by being the nenbers of subject based university bodies. For this, they
attend neetings of these bodies and give their val uabl e suggestions and usef ul
recomendations. The affiliating university uploads the syllabi on the
uni versity website. The role of the college is to get the copies of university
syl I abi and hand over the sanme to college library, where faculty nenbers have
an access wi thout any delay for the tinely inplenentation of the sane. b)
Furt her, planning of the curriculumis in the hands of the teaching faculty to
set the syllabus, unit wi se and get prepared to teach the students as per
instructions fromthe university board of studies or acadenm c council. c)
Proper unitization of the syllabi is done keeping in mnd the total teaching
days avail abl e and schedul e of pre-senester and final exam nations. The record
of this unitization is maintained by the concerned departnents. The sanme is
conveyed to all the nenbers of the departnent for its efficient inplenentation
d) For practical inplenentation, faculty incharge is allotted the tine table




day wi se and he/she al so gets further instructions fromheads or from Princi pal
to prepare their teaching plan, wite regular diaries and fix the period within
which the topics are to be covered to the satisfaction and conprehension | evel
of the learners. e) Mreover, Mnthly proformas are filled by the faculty and
the sane is subnmitted to the Principal to keep a check on the tinely
i npl ementation and efficient delivery of the syllabus f) Inplenentation of
curricular effectively also includes the steps and strategi es planned for
solving the difficulties of the students through tests, assignnents and
exam nations, so that teachers can keep a continuous tack of the actual
preparation of the |learners for final exam nations. In the practical subjects
due inportance is given to relate the theoretical learning with the practical
exposure given to the learners through |ive denponstrations, field work, surveys
and projects. For this teachers lay enphasis on the practicality of the witten
work and its correction and inproving their further strategies. g) Besides
these, for inplenentation, teachers need updated study material, |atest and
useful teaching aids, current issues of mmgazines and journals, for which
library staff is kept and maintained by an efficient library staff who keep
t hensel ves al ways ready to neet the requirenents of teachers as well as
students .In addition to all these sonme funds are al ways avail able to update
the | earning resources.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
00 Di pl oma in 27/ 07/ 2017 365 Yes Yes
Stitching
Tai l oring

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 6

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate Course in VB 02/ 08/ 2017 81
6.0 and VB. Net
Certificate Course in 16/ 08/ 2017 5

ASP. Net




Certificate Course in 01/ 09/ 2017 15
Fashi on Desi gni ng and
Garnent Construction

Certificate Course in PHP 14/ 02/ 2018 7

Certificate Course in 20/ 02/ 2018 39
Communi cative skills

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Any educational institution working for wonen section and that too to inpart

hi gher education is under a constant screening by its stakeholders. It's a
chal | engi ng age and a changing scenario for the college and its managi ng
commttee. It is expected to reach its mssion and goal at every cost, so
getting feedback is always inportant for self-assessnent and introspection.
Institution has devised an efficient mechanismto collect feedback fromthe
students and cl ass representatives and Prefects who present students’

conti nuous feedback, suggestions and grievances before Principal or College
Managi ng Body in the periodical neetings of Student Council. Thereafter,
Col l ege authorities take necessary action to address the issues concerning
students and the overall growh of the institution. Further, feedback is also
obtained fromthe parents of the students studying in the college in the
parent’s teachers neeting. Parents’ val uabl e suggestions help the coll ege
authorities to evaluate the teaching techni ques of teachers, their genera
conduct towards students, to inmprove the infrastructure and to assess the
outreach of the learning from parents’ perspective al so. Besides, feedback is
al so collected fromalumi during Alumi Meet in which alumi not only express
their words of gratitude towards their alma mater, but al so provide suggestive
and feasible exhortations for the betternment of the institution and its

i nt egrated upgradati on. Moreover, encouragi ng and suggestive responses from
visitors and fromthe conmunity people also help the institution to extract and
eval uate assessnent. |In addition to these, sone professors fromthe staff of
the col |l ege have been designed with sone questions about infrastructure,
teaching style, academ c courses, supporting services, healthy practices,
library and | abs etc. Comments or the observations on the feedback collected
fromvarious stakehol ders are conpiled and anal yzed by the Principal fromtine
totine and it is ascertained that there should be swift, tinmely and proper



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5109_Projects_undertaken_1584505496.xlsx

recommendati ons and suggesti ons docunented or
expresses by our all stakehol ders. The concerned departnments and office staff
are al so councel |l ed through regul ar neetings of principal, college nanagi ng and
advi sory bodies. In these neetings a proper transparency is observed in
clarifying the issues applicable to the functioning of the college. To chalk
out the plan of action, suitable nmeasures are taken. It is nade sure that

whet her there is any new demand regardi ng | earning resources, support services,
facilities, need of a new teacher or any hobby class etc. The Principal with
the hel p of nmanaging comittee always tries to give a suitable response to the
feedback for the growh of the coll ege

i npl ementation of all useful

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Programme
Specialization

Name of the
Programme

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 761 189 36 8 6

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 25 3 4 2 3
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system has been developed and observed very well in the college since its inception in year
1969. The college is completing its journey of successful 48 years by empowering women and equipping them
with the latest education at affordable price with overall training for their holistic growth. .Normally all teachers
provide a sense of security to all those who contact them for the admission or attending their classes for leaning
new concepts. Teachers mentor, counsel the students properly and provide them timely guidance, consistent
motivation, emotional support and serve as role models for their students. Student mentoring is done through
various channels like- Tutorial System, Student Council, Prefectorial Board and Student Welfare Committee.
College tutorial system is an exemplary model for an ideal relation between the tutor and the taught, because in
tutorial period, a mentor may help the mentee with exploring courier, setting goals, developing contacts and
identifying resources. College strength is divided into groups. Nearly a group of 20 students from different
classes is assigned to one mentor/teacher. Fortnightly meetings are arranged of these groups. In such meetings,
students / mentee are free to discuss their problems, personal issues, tension or study related difficulties and
requirements. An informal atmosphere creates a better understanding and trust between the mentor and the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5109_Demand_ratio_1584182231.xlsx

mentee. Mentors also keep the complete bio-data including family background and economic status of the
students allotted to them. They also maintain a record of their class attendance, class performance and
academic progress. Students’ general conduct with teachers and classmates is also consistently observed by
the teachers of these tutorial groups. Students are also sensitized to show their social concern by obtaining the
membership of different clubs and associations working actively in the college for many social and noble causes.
Additionally, the mentee are also enthused and trained to showcase their talents by participating in different
competitions and co-curricular activities. So, mentor use both formal as well informal means for the mentoring
the students to get the desirable results. For these meetings, some special agendas are circulated to inculcate
values, discipline, enthusiasm and energy to face the crisis and critical moments in life. They give patient hearing
to the students to create a trustworthy rapport, share experiences and try to provide learning opportunities.
Regular meetings of the student council and prefectorial board are organized by the Principal and management
committee is held for mentoring the students. The suggestions discussed in these meetings are conveyed to the
students through their class representatives and class prefects. A counseling cell is also working in the college to
guide the students in their hour of need. A Grievances cell is also available in the college for addressing the
problems of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

950 50 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

50

50

0

11

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from

Year of Award Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

of that

adhere to the proper
pl an and a confidenti al
the head of the departnment are also submitted to the Principal
coverage of syllabus and satisfactory inplenmentation of the curriculum can be
reviewed by the senior authorities at the end of every nmonth. To nonitor the
regul ar class tests are conducted and assignnents are
exani nations are conducted twice a year to

progress of the syllabus,
given to the students.

At the beginning of the academn c year,
whi ch he/she is advised by the head of the departnment and the Principal
unitization of the syllabi.

Pr e- senmest er

each teacher

prepares a teaching plan in

to

A nonthly report of conpletion
report thoroughly evaluated and duly signed by

so that the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5109_Evaluation_1584424760.xlsx

assess the student’s perfornmance and also to prepare themfor the final
senmester exam nations. |1 QAC notivates different subject’s societies to organize
extension activities, lectures and talks in their subjects to wi den the
perspective of learners. Faculty menbers are encouraged to adopt various
i nnovati ve teachi ng nmethods such as making their subject clear through I atest
technol ogi cal aids |ike using overhead projectors, through power point
presentations and by availing smart roomfacilities. Students are also given
exposure through field tours, surveys, sem nars and workshops etc. Sone
departnents are al so eval uati ng and encouragi ng the potential of their
departnental students through organi zi ng debates, extenpore, group discussion
qui z, sem nar presentation etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every year, before the session begins in July, an acadenic cal endar is prepared
and the sane is incorporated in the college prospectus. Then the whol e session
goes as per the —schedule fixed in that cal endar. For the academ c session
2017-2018, follow ng was the academ ¢ cal endar. 1. Regul ar Teaching July
15,2017 - Sept. 29,2017 2. Pre Sem Exami nation-1 Cct. 2,2017 - Cct. 13.2017 3.
Regul ar Teaching COct. 14,2017 - Nov. 20,2017 4. Senester Exans Nov 27,2017
Onwards 5. Wnter Break Dec.18, 2017 - Jan 4, 2018 6. Regul ar Teachi ng Jan.
8,2018 - March 18,2018 7. Pre Sem Exam nation-11 March 19,2018 - March 28, 2018
8. Regul ar Teaching March 29,2018 - April 30,2018 9. Senester Exans May 5, 2018
Onwards 10. Summer vacation June 1, 2018 - July 11, 2018 Adherence to the
cal endar Regul ar Teaching started from20th July 2017 instead of 15th July 2017
as the affiliating university extended the date of admi ssion. Pre-senester
exam nation —I , started from 25th Sept, 2017 instead of 2nd Cct, 2017 so that
students have nore tinme to prepare for final exam nations keeping in mnd their
m stakes in pre- semester exam nations. Regul ar teaching for next senester
started from 15th Jan, 2018 instead of 8th Jan, 2018 as the university
exam nati ons extended up to 13th Jan, 2018. Pre-senester exam nation-11
started from2nd April, 2018 instead of 19th March, 2018 because of nega—fest
Urmang- 2018 and Prize Distribution function organized on 22nd March, 2018 and
30t h March, 2018 respectively.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // hi ndukanyacol | ege. conf subj ect-details. htm

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



http://hindukanyacollege.com/subject-details.htm
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5109_Pass_percentage_1584517375.xlsx

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Wor kshop on Baki ng Hone Sci ence 13/ 09/ 2017
Senm nar on Fundanent al Political Science 22/ 09/ 2017
Concepts of Political
Sci ence
VWr kshop on Data Anal ysis Conmer ce 30/ 10/ 2017
usi ng SPSS
Ext ensi on Lecture on Conputer Science and I T 02/ 11/ 2017

Lat est Trends and
Technologies in IT

Ext ensi on Lecture on Physi cal Education 10/ 11/ 2017
D | emma of Gender Change
in Sports in 21st century

Wor kshop on “Punj ab De Musi ¢ 12/ 02/ 2018
Lok Ceet”

Exhi biti on of Posters on H story 15/ 02/ 2018

H storical Events

Ext ensi on Lecture on Net Conputer Science and I T 03/ 03/ 2018
Banki ng

Wor kshop on Basi cs of JMC 16/ 03/ 2018
Caner a

Exhi bition on “Wrld of Fine Arts 16/ 03/ 2018
Col ours”

Ext ensi on Lecture on Phi | osophy 18/ 04/ 2018

Logi cal Reasoni ng

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards




3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Engl i sh 5 5.4
I nt er nati onal H story 1 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Hi ndi 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 0 0 0 0
rs/ Wor kshops
Present ed 0 2 0 0
paper s

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

00 00 00 00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5109_Extension_1584600322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5109_Students_in_extension_1584507761.xlsx

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1450000

1503886

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
View File

4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation

software or patially)
Canpus Anal yser Partially 3.5 2013

4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 128 8 105 5 5 11 7 7 1
g

Added 0 0 0 0 0 0 0 0 0
Tot al 128 8 105 5 5 11 7 7 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

7 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5109_augmentation_details_1584184849.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/5109_Library_1584692889.xlsx

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
500000 225580 275000 319450

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

To provide academnic, physical facilities and support services to the |earners’
is the primary duty of an educational institution. Support services and
facilities are an indi spensable part of an educational institution. For the
proper utilization and naintenance of these facilities, an educationa
institution has to adopt different procedures and policies. Proper record of
all the facilities is maintained in the college office. Departnental stock
registers are also maintained by the respective head of departnents.
Departnental issue and return registers are kept to maintain a record of al
the facilities. There are different commttees for the proper maintenance of
all the equipnent and facilities. Annual stock-checking is also a regular
feature of the college for the upkeep of college facilities. The facilities and
support services available for the students’ in the college are: As far as
academc facilities are concerned, spacious and well equi pped classroons are
provided to the students. There are 7 hi-tech conputer labs with 120 conputers,
2 labs of Home Science, 2 Music roons, 3 |labs of Fashion Designing, 1 Language
lab, 1 Fine Arts room 1 Lab of Cosnetology to give practical training in their
concerned subjects. Library is considered as the center of knowl edge in an
educational institution. It should be fully equi pped with the resources of
| anguage. Qur college library consists of 22179 books, 17 news papers, 72
journals along with an access to 31, 35, 000 E- Books and 6000 E- Journal s through
I NFLI BNET UGC and | NFONET consortium program Facility of photocopier is also
provided to the students in the college library. Besides main library,
departnental libraries are also there for the students. Special workshops and
coaching classes are arranged in the college to prepare the students for
competitive exam nations. College canpus is fully W-FlI to serve the internet
requi renents of the students. In addition to regular courses, sone val ues added
are also available for the students. To inculcate different skills anmong
students, various skill based courses are provided to the students. Fee
concessi ons, special schol arshi ps and books are provided to the needy and
deserving students. To solve the students’ issues regarding adm ssion, fees and
schol arshi ps and exam nation, the college has a well furnished, fully
comput eri zed and air-cool ed adm ni strative bl ock where experienced staff is
al ways available. A first aid roomand Canpus cafe cum common roomis there for
students. It has a beautifully constructed double storey girl’s hostel with al
nodern anenities for the confortable stay of the students. There is a ness with
honely food and common room wi th i ndoor ganes for the recreation of the
students. Transport facility is available for the students coning fromfar-off
pl aces. 24 hour power back-up and security is provided to the students. To
i ncul cate the val ues of |eadership, teamspirit, self-discipline and sense of
responsibility in students, students’ council consisting of class
representatives of all the classes is elected at the begi nning of the session
Student welfare conmittee is another platformto address and resol ve students
rel ated crucial problens.

http://www.hindukanyacollege.com/facilities.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



http://www.hindukanyacollege.com/facilities.htm

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Poshita 168 987900
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Ni | 0 0
b) I nt ernati onal NI | 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 00 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5109_Development_Schemes_1584679943.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5109_Guidance_1584604140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5109_Progression_1584681169.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
NET 2
Any O her 1
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 CGol d Medal Nat i onal 1 0 2043 Akwi nder
Kaur
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A Student Council is a group of students elected by their respective streans
wor ki ng together with two nenbers fromstaff as staff advisors to provide a
means for the students to express their views and provide the assistance in
college affairs and activities. The purpose of the student council is to give
students an opportunity to develop the qualities |like | eadership, self-
di scipline, mutual trust, sense of responsibility, teamwrk and cooperation by
organi zi ng and carrying out college activities and various other duties in the
col | ege throughout the session. Student Council consists of the head girl, vice
head girl, class representatives and prefectorial board having one prefect from
each class. Their prinme aimbehind formation of the Student Council is to take
all students into confidence prior to |aunching any new project or program or
review ng the policies of the nanagenent as the sole mssion of the college is
to channelize its all activities and outcone of all policies for the betternent
of its students, its real pivotal force. During the session 2017-18, the
student council is consisting of 60 nenbers, representing all the classes and
streans denocratically. Their role and functions are nmulti- natured. 1. On the
one side they represent students. All grievances of the students or
expectations and dermands of the students are conveyed to the authorities
whenever they sit in a neeting or otherw se they contact the teachers or the
Principal individually. So, these students’ representatives serve as the nouth
pi eces of student comunity and give an outlet and proper expression to the
views of the students in general. 2. On the other side, they help in conveying
the instructions of the college authority to the students in their classes or
sections. Wth this they shoulder the responsibilities of the teachers in
managi ng different issues. 3. They are the active hands in the discipline
comm ttees and keep an eye on the students in all periods, during norning
assenbly and in all event managenent. 4. They are the nenbers of reception
comm ttee . Whenever any prom nent guests, em nent visitors and notable
celebrities are invited in the college events, fests and functions, these



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5109_Activities_Organised_1584681387.xlsx

student council heads wel cone them and get the opportunity to interact with
them 5. They are al so connected with refreshnent conmttee and becone an
exanpl e of hospitality and nanagenent. 6. They nmaintain wall magazines and in a
way they also contribute their valuable services in the beautification of the
canmpus. 7. They check whether water arrangenent, washroons, college canteen and
reading roomare in satisfactory conditions to neet the needs of the students.
8. They al so see whether college has any provision to provide nedical aid/
nmedi ci ne in an energency. Presently this body is working under the superb
| eadershi p and command of our college head girl (Ms. Bhawna) and two vice head
girls (Ms. Navjot Kaur and Ms. Anmandeep Kaur).

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Col I ege functioning substantially reflects the healthy practices of
decentralization and participation. 1. At nmanagenent |evel, the general body
entrusts its powers in its executive body. Different sub comittees are
therefore, fornmed to transact the whol e business efficiently. These comrttees
al so recormend their policies for finance, sports-persons, appointnments,
academ c matters and cultural matters.2. At college level, Principal being the
chief adm nistrator strives to acconplish the goals and mi ssions through
different departments, different units, and subject based associations, units,
comm ttee for academic matters, internal exam nations, cultural activities,
sports participation, extension activities and comunity orientation. Principa
keeps on counseling the staff for upgrading their potential and research based
| earning so that teacher can provide the best and the | atest know edge to the
students as per the changing trends to neet and tackle the challenges of the
real world. 3. At student |evel, student council and class prefects are called
to give their suggestions. Even class representatives fromall classes are
given opportunities to participate in admnistration. Student Council assists
in decentralization as they share the power and responsibilities by
contributing their val uable services in organizing different activities and
events in the college. 4. Different subject based associations, clubs and
forums along with different clubs pronoting co-curricular activities are al so
sharing the responsibility for sensitizing and directing students as well as
teachers for rendering their contributions for getting attached to the society
and various social issues. These clubs and associations provide the monmentumto
the snooth running of the system 5. Even Alumi render their suggestions and
give their feedback to raise the standards of teaching and learning in the
college. 6. Parents during parents’ teacher neeting show their active




i nvol venent and concern for the inprovenent of the functioning of the coll ege.
7. O her stakeholders like comunity persons are also involved in framng
policies through college vision comrittee. 8. Besides these bodi es observing
growt h pronoting neasures, Internal Quality Assurance Cell also strives hard to
a maintain an active , transparent and conprehensive record of the various
wor ki ngs and activities of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students e Strategy formati on and pl anni ng
starts well in tine for adm ssion to

all classes because the target is
al ways two fold. One is to attract good
students who are serious in perusing
hi gher studies and secondly to fill all
the seats in all the units of different
streans and courses. ¢ A speci al
conmittee with senior staff nmenbers is
instructed to identify the areas and
the feeding institution fromwhere new
students are available, to contact them
and to enlighten them about the
functioning, facilities and attractive
characteristics of the college. -
Duri ng adm ssi on days, new prospectus
is made avail able for perspective
students. ¢ College website is al so
avail able with conplete information. In
col | ege canpus, counselling section to
gui de the candi dates. Adm nistrative
staff -fee collecting staff are al so
avai l abl e on all working days to
proceed with the adm ssion procedure to
avoi d any inconvenience. ¢ Principal is
al ways avail abl e for neeting the
parents or guardians to give hearing to
their queries and for immedi ate
solution of the issues.

Industry Interaction / Coll aboration Industry Interaction / Collaboration e
Departnment of JMC col |l aborates with
Medi a industry to give practical
training to the students. ¢ Students of
Fashi on Designing pay visits to garnent
i ndustries. ¢ College provides al
required facilities to students to get
benefits out of these |inkages

Human Resource Managenent e College authorities are always
courteous and careful for human
resour ce nanagenent factor to provide
gual ity teaching through experienced,
qualified and cormitted teachers for
i nparting know edge for theory papers




and instructions for practical work. e
Bef ore the new academ ¢ session/
senester starts, as per workload, it is
ensured whet her the existing faculty
and staff for admnistration and
library or |abs are adequate or new
recruitment is required. If required,
as per procedure. The Managi ng
comm ttee creates the new posts or
fills the vacant posts on nerit. e
Service conditions, which are being
provided, if needed, are reviewed to
enhance sal ary, allowances, |eave or
any other facilities etc., so that al
enpl oyees should feel satisfied. ¢ To
mai ntain a standard and quality,
teaching faculty menbers are encouraged
to attend GOC, Refresher Courses,
Nat i onal / I nt ernati onal Conferences and
sem nars to present their papers, to
wite original papers for Journals, to
spend tine in library to enrich their
know edge etc. and sone incentives are
given to them for keeping thensel ves
updat ed, upgraded and reskilled. ¢ For
non-teaching staff too , sone short
courses are arranged to sharpen their
skills for efficient perfornance.

Li brary, I CT and Physica
Infrastructure / Instrunentation

e College authorities have a positive
and a supportive approach for adding
and upgrading the infrastructure and
instrumentation for class roons,
library and reading room counselling
room all departnental labs ( IT,
Musi ¢, Hone Sci ence, Fashi on Desi gning,
Physi cal Education, Comunication
Skills, Fine Arts etc.), different
of fices and student’s canteen. -«
Requi renents of |earners and faculty
menbers are nmet satisfactorily by the
librarian. For needy students new books
are added to different sections. e
Facility for wall magazine is provided
to different departnents. ¢ Principal’s
office is renovated. ¢ Before the new
academ c session starts, Principal’s
O fice is assigned the task of
di scussing the future requirenents
about infrastructure with heads of
departnent, librarian and office
superintendent then the sane are
conpi l ed and got approved by the
managi ng conmttee in time to avoid any
i nconveni ence

Resear ch and Devel opnent

Strategy to develop an aptitude for
research and devel opnent has a limted
scope for the students opting for




humani ties stream But for faculty to
teach themor the students of IT,
Managenment and Commerce need to be
notivated to go for research is always
a priority for college authorities.
Since last five to six years a Research
Committee is formed to peruse the cause
of research orientation anong the
faculty nmenbers. ¢« This committee
communi cates the information to
interested faculty nenbers about
perspective fields, area for research,
about fundi ng agenci es, sponsoring such
projects, reading and filtering papers
of the staff nmenbers witten to the
presented in national/internationa
conferences, senminars or workshops etc.
to be reconmended by the principal. -
It puts up the proposal for providing
facilities to researchers for |eave
nonetary aid or travelling expenditure
before coll ege managi ng committee. « A
research section allocated in college
magazi ne to highlight the research
related activities of staff nenbers and
students to inspire the readers. -«
Subj ect rel ated project wrks are
assigned to students of higher classes
to create an interest for exploring new
areas of studies.

Exam nati on and Eval uati on

* An objective, regular and a constant
eval uation of the learners is an
essential tool to inprove the quality
of learning. ¢« Students appear in
Uni versity Exanmi nation for pronotion to
hi gher class and they al so appear in
internal exam nations to show their
actual learning and | evel of
preparation. ¢ Learners are eval uated
on regul ar basis, when the teaching
goes on. Attendance in classes is
obligatory for them and absentees are
checked and instructed to the punctual
Defaulter’s parents are al so i nforned
fromtine to time. Punctuality Award is
given to the nost punctual students of
all classes. ¢ Their understanding,
Grasping of the subject and preparation
for annual /university exam nation is
checked/ eval uat ed t hrough cl ass tests,
assi gnnents, senminars, response to
surprise questions by class teacher.
For internal exam nations or unit tests
teachers set a procedure, fix a
criterion and eval uate the answer
books, for which university pattern is
followed. « For tinely evaluation,
table marking is done in college




prem ses. Heads of departnents give
instructions to all to be inpartial and
strict. Overall perfornmance is
eval uated and the sane is conveyed to
student for overcom ng their
weaknesses. ¢ For university
exam nations, it is the university
staff to evaluate the performance of
the students for both, theory as well
as practical exam nations.

Teachi ng and Learni ng

e Teaching and | earning being the
primary objective, always get a
priority for which a strategy is framed
by principal, college advisory body of
head of departnents so that its mi ssion
is achieved with a better quality, nore
[ earning and effective teaching style.
e Teachers are notivated to make their
| ectures interesting, updated and
rel evant for present scenario. ¢ They
are al so advised to use teaching aids,
adopt new teaching skills, apply the
| at est teaching nethods to create a
rapport with the |l earners and enter the
class roomwith a well prepared lecture
and updat ed know edge about the topics.
e To facilitate them library is
upgraded wi th books, nmgazi nes, and E-
| earni ng sources. ¢ Teachers are
instructed to prepare papers for
presentation and use the Smart roons
for students. ¢ Students’ feedback is
conveyed to concerned teachers to
respond as per the requirenent of the
| ear ners.

Curricul um Devel opnent

e Curriculumand syllabi of different
acadeni c courses are fornulated by Guru
Nanak Dev University, Anritsar. e
Mor eover, our senior faculty nmenbers
participate in the nodification and
desi gni ng process of curriculum <« Qur
several |earned and experienced senior
faculty nmenbers are the nenbers of
vari ous academ c bodi es of Guru Nanak
Dev University, Anritsar who actively
participate in the nodification process
of existing curriculumdesign. « Wile
teaching the contents, the faculty
menbers enrich it with innovative
met hods, Expl anations, Life related
exanpl es and effective aids to sinplify
it or make it interesting and

qualitatively fruitful

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




St udent Admi ssi on and Support During the admi ssion tine, conplete

details of students are stored in the
software. Further, reports in different
forns are generated when a need ari ses.

Exami nat i on Uni versity exani nati ons are conducted
as per the pattern and instructions
given by university authorities. But at
internal |evel tabulation of marks and
report preparation is done with help of
i nformati on technol ogy.

Pl anni ng and Devel opnent E- Governance i.e. application
i nformation and technology is
integrated with planni ng and
devel opnment activities of the college
to increase accessibility and sw ftness
in showi ng output to the stakehol ders.
Oten the information is transmtted to
faculty nmenbers for neeting, tine
tabl e, new plans and projects are sent
digitally.

Admi ni stration Col | ege admini strative nmachinery
| argely experinents with new techni ques
for better naintenance and

accountability. Many of its details

i ke accounts- docunentation, adm ssion

in new classes, university enroll nent,

profile of the students senester w se,

reporting of events held in college are
bei ng kept systematically through e-

gover nance.

Fi nance and Accounts Salary bills and transfer of ampunts to
di fferent accounts, financial
transactions with different branches of
university for sending different fee
and charges, fee collection from
students and col | ege managenent budget
or actual receipts and expenditure are
done with the help of information and
conmput eri zati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 orientatio Ni | 01/ 08/ 2017 |01/ 08/ 2017 50 0
n
progr amre
2017 orientatio Ni | 13/10/ 2017 |13/ 10/ 2017 50 0
n
progr amre
2018 Dl G TAL DI G TAL 02/ 03/ 2018 |02/ 03/ 2018 45 4
PAYMENTS PAYMENTS
2018 orientatio Ni | 30/ 03/ 2018 |30/ 03/ 2018 50 0
n
pr ogr amme

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

I nduct i on 2 15/ 05/ 2018 13/ 06/ 2018 28

Trai ni ng

Pr ogr aane

Ref r esher 2 15/ 06/ 2018 05/ 07/ 2018 21

Cour se
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
34 16 17 39
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Concession for wards in

Col | ege Fee

Concession for wards in

Col | ege Fee,

Accommpdati on for few

meni al staff

Poshi ta schene,

Schol arship fee
Concessi on, Free boardi ng
and | odging for Sports
students, Books for Needy
Students, Renedi al
cl asses for weak students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Firstly, Internal

Secondl y, External

and Accounts Departnent of Pr.

G ant

Audi t

Audit of the Institution is done initially by the internal
auditor and finally by a designated and certified Charted Accountant yearly.
i s conducted by Senior Audit Oficer of
Accounts Cener al
i ssued by the Government to the institution.

I ndi an Audi t
Audit Punjab to supervise the




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
i ndi vi dual s 453359 For student fees

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Yes Managi ng
Conmittee
Adm nistrative No Yes Managi ng
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents suggested that an induction Programe should be arranged for parents
to know about the short and crash courses facility being provided for |earners.
2. Instead of a Formal Meeting with teachers, they should be given nore
opportunities to talk to authorities for inproving or changing the system where
student feel hesitant to express. 3. Teachers al so Support the Parents to give
nore attention to their wards at home and ask them whether they are feeling
satisfied with the day to day working of the college and convey the sanme to
them ei ther through managers or telephonically, if it's difficult to come
personal ly.In

6.5.3 — Development programmes for support staff (at least three)

1. Enpl oyees devel oprnent is always in focus to increase their norale and to
build strong work culture. 2. Principal and Ofice superintendent regularly
review their working, advise themto be nore alert and accountabl e and remain
in touch with the needs of the enployees. 3. Good enpl oyees are appreciated and
their working style is recognized

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. A Meeting of Educationist of the city and joining villages and Sar panches of
the village was arranged to discuss the problens for a val ue based educati on
and character building of the present day students. 2. Two Nukkad Natak by
students on Drug Addiction/abuse and Jago grahak jago. 3. Extension Lecture on
Net Banki ng by Departnment of Commerce.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

conducting IQAC

Date of

Duration From

Number of
participants

Duration To

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Ext ensi on

Lecture on

Di | emma of
Gender Change
in Sports in
21st century

10/ 11/ 2017

10/ 11/ 2017

92 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 10/ 04/ 201 30 Mai nt enan |cl eanl i ne 40
8 ce of ss and to
public mai nt ai n
par k greenery

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

01/ 07/ 2017 1.

besi des | oadi ng

know edge. 2.

Educati on neans
i ncl udi ng human val ues
anong the | earners,

themw th

i nformati on and

In this



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5109_Quality_Initiatives_B_1584509849.xlsx

Col | ege Exenpl ary Focus
is put on strengthening
human Val ues, through
various ways and
activities. a) It is the
printed prospectus, a
docunent given to al
students at the tinme of
adm ssion, having a
speci al chapter on rules
and code of conduct. b)
Duri ng Morning Assenbly,
teachers talk on val ue-
based t houghts. c¢)
Speci al days are
cel ebrated to inspire the
students for a val ue
—based |ife and behavi or.
d) Activities |ike Havana
Sol enur ati on and Akhand
Path of Ramayana ji and
Pat h of Sukhnmani Sahi b.
e) Award for honesty,
simplicity, selfless
servi ces, Good Vol unteers
in different units and
Punctuality etc.

Code of Conduct for
t eachers

17/ 07/ 2017

Wth the commencenent of
every session, a handout
detailing the Genera
Code of Conduct for
teachers is supplied to
every teacher. In this
handout, properly
conpi l ed rules and
regul ations laid for the
teachers to be observed
by them t hroughout the
session during their
col | ege hours and general
wor ki ng. Teachers are
directed to reach the
col |l ege and cl asses on
time. They are further
directed to observe the
uni form code wit hout any

fail. Further, they are
al so briefed about how to
avail |eaves and how to

deliver their lectures
and performvarious
duties during college to
neet the satisfaction
| evel of the students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Sem nar on \Wnen 24/ 01/ 2018 24/ 01/ 2018 110
Ri ghts by Lega
Literacy Cub

I nt ernati onal 15/ 02/ 2018 21/ 02/ 2018 400
Mot her Language Day
by Punj abi
depart nent
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 200

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Planting of trees saplings inside and outside the canpus. ¢ Tobacco and snoke
free zone. < Best efforts are made to keep the canpus plastic, Thernoco
Pol ythene free. ¢« Extension lectures and rallies are arranged regarding
envi ronnment awareness. ¢ Students are notivated to celebrate eco-friendly
Di wal i .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Savikaran — “W are with you” is a student supporting platformand has been
one of the |eading and pronoting healthy practices adopted by the institution
for bridging the gap between tutor and the taught during the current session.
It has been a novel practice which has not only provided a conmon pl atform of
mut ual interaction, but has also given a defined shape to the functioning of
the college. ‘Savikaran” with its prime notto, “We are with you” has been
enphasi zi ng on the support system and conforting anmbience to nurture and
expedite the all-round devel opnent of its students. Under the protective shield
of ‘Savi karan’ students and teachers feel safe, secured and attached to the
institution as well to one another for creating a growth accel erati ng cohesive
system of nutual coordination and unflinching trust. Under this innovative
scheme, students have been divided into different groups which have been
further nentored with parental care and gui dance by the teachers. Each group
has been named after prestigious wonen personalities so that girls’ students of
our college should strive to achieve their best in all possible manners.
Further to give personal attention and individual nentoring, teachers have been
keepi ng a conprehensive record of all students which tracks down each student’s
personal and educational growth throughout the session. Teachers have been
docunenting all the details of students relating to their results, curricular
activities, attendance record and other areas of their personal acconplishnents
within the college and even outside it. Besides these, teachers have al so been
expressing their inpressions about the students’ general conduct, behavi our and
conduct in their class with their teachers and peer-groups. Furthernore, to
bring the transparency in the system students are al so asked about their
personal grievances, individual problens relating to their teaching and
infrastructure. Teachers address to their grievances with parental concern and
tinmely approach. In addition to all these, teachers have al so been maintai ni ng
students’ famly related information pertaining to their famly nenbers, status
of their parents, their annual income and other details. Teachers in a way have
been devel opi ng systemin which students and teachers come together on a single
pl at f orm where students express their varied potential in the extra-curricular
activities besides their academ c achi evenents. In a way, Savi karan has been
guaranteei ng a feasi ble and practical |aunching pad for the students to express
thenselves in nultifarious way. This system brings teacher and taught cl oser
and help creating a positive atnosphere and better rapport with one another.
For the college also, Savikaran along with its docunented and recorded details
have been yielding to its vision and nmission that is to enpower the wonen fol k




in the nearing areas where wonen get |ess access to w der areas of know edge
and get the golden opportunity to explore their capabilities 2. Earn Wile You
Learn: Coll ege has adopted a new healthy practice nanely, “Earn While You
Learn’ to nmake the students sel f-dependent, our college caters to the needs of
students of rural and nei ghbouring areas. Now in the age of gl obalization,
students need to be sel f-dependent and for becomi ng that they nust have sone
skills along with formal education. Keeping this in nmnd, and also to nake the
students capable to conpete in this fast growi ng word, various professional
courses are provided to themso that they can utilize their skills and be
financially independent. To inculcate the skill of managing and controlling,
different progranms are organized in college where they exhibit their skills and
earn noney. This fills themwi th the sense of self-satisfaction and confidence
that they will not be dependent in their future lives, rather can |ive happy
and peaceful lives with their own |earning. Departnment of Cosnetol ogy arranges
stalls of Mehandi and Nail Art on the occasions of Teej and Karva Chouth, the
students of the departnent provide their services to faculty and students to
get profited. Students of Cosnetol ogy al so provide their services to students
and faculty and earn noney Departnent of Home Science, Fashion Designing and
Fine Arts arrange a Diwali Ml a where students exhibit their self-nade itens
i ke handicrafts, decorative itens, fancy jewellery, Rangoli designs etc. and
they make profit by selling these itens to faculty and students. Departnent
of fine Arts encourages students to be efficient in preparing various types of
pai ntings. Then the department organi zes an exhibition, “Wrd of Col ours”,
where the students display their self-made paintings and earn profits. These
are the activities organized in this session to develop this sense of being

financially independent and in com ng year, nore activities will be organized
to teach the students, how to put their learning into practice and be self-
dependent .

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //ww. hi ndukanyacol | ege. comf best _practices_2017-18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Col | ege has Various Distinctive Features which nake it different from other
institutions. 1. It is the only girls-college, giving the nost secure and safe
environment to its learners. 2. It has been assessed and accreditati on by NAAC
twice and awarded with grade ' A", thus it has achieved the status of being the

nodel College for the Area. 3. It has a big, beautiful and a newWy built
buil ding, well ventilated classroons and |abs with [atest anenities. 4. Its
policies and culture is student- centric, because welfare, growth and
satisfaction of the students are its prinordial priority. 5. It is offering a
vari ety of academ c courses at U G |evel and various Master Degree courses too
wi th one year diplonmas thus providing vast choices for the learners to carry on
with plethora of opportunities. 6. Different departnments design short term
crash courses and enrichnent prograns for adding value to the normal degree
courses of the students. 7. Holistic devel opnent of the students is the nain
focus area of all the teachers, Principal and the Coll ege Managi ng body for
whi ch a healthy network of units, associations, cells and centres are working
for academ c excellence, extra activities and sports etc. 8. It is addressing
the needs of econonically poor students with special Poshita Schenmes, financial
concessi ons and schol arships. 9. Special policies chal ked out to benefit the
sports student with expert coaches, arranging ground for practice, free | odging
and boarding and Facility for extra classes. 10. Being a student- centric
institution, here, students get excellent facilities for exposure to their



http://www.hindukanyacollege.com/best_practices_2017-18.pdf

potentialities and nmultidisciplinary I[earning through a bl ended |earning
inspired by tradition and technol ogy. 11. The col |l ege observes various healthy
practices like engaging its faculty and students in various activities
encour agi ng soci al awareness and for creating a deep respect for Indian culture
and its rich heritage. 12. Students are al so provided the safe and secured and
raggi ng free atnosphere nentoring support during tutorial groups in which
teachers and students from junior and senior classes sit together and share
their experiences, expectations and concerns with each other. 13. College
provi des a consistent inspiring experience to the students by inviting various
[ um naries, emnent |eaders, great wonen personalities and vibrant celebrities
for distributing prizes, conferring degrees, delivering convocation address and
inviting the alumi for suggestion etc. 14. Mreover, it is also catering to
the needs of rural girls for higher studies and affording good transportation
for them 15. Coll ege has been honoring the toppers with Gargi and Saraswati
Awards wi th cash prizes, college souvenir and shawl etc. 14. Having its regul ar
publications |ike adm ssion- brochures, annual report, sports bulletin and
col | ege magazi ne, the college has been docunenting the saga of its successful
years of serving the society and enlightening the mnds with the beacon of
know edge. 15. Students participation is made possible through cl ass-
representatives, Head girl and vice Head girl, class prefects etc. who are
el ected denocratically by the students. 16. Students are given the projects and
assignnents for the collaborative as well as independent | earning.

Provide the weblink of the institution

http://ww. hi ndukanyacol | ege. coml I nstitute distinctiness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan « To explore the horizons of |earning and inherent potential and
abilities of students, various pronotional activities will be conducted
t hroughout the session, so that students will get the proper platformto showcase
their multidinmensional calibre and wi den the scope of their learning. ¢ Students
wi Il be encouraged to attach their theoretical learning with their practical life
by devel opi ng projects and research oriented and field based activities so that
students will soar high in their capabilities to tackle the changing and
chal l enging trends of time. ¢ To incul cate awareness and social responsibility
anmong the students, the institution will arrange different rallies and use
different platform The purpose of such rallies will be to nake students
sensitive towards social issues. Three principles will be followed social
consci ousness, team work and character building. ¢ To inculcate and enrich the
sense of learning and to accelerate the teaching process, several extension
lectures and talks will be arranged by the institution so that teachers should
reach out their capabilities and horizons of know edge. Mreover, with these
extension |l ectures teachers will be arnmoured with the |atest and updated
know edge so that they can supply their know edge in the best possible manner. A
confident and good teacher will pronmote the holistic devel opnent of her |earners
and make them step ahead in their life in all possible avenues. ¢ To suppl enent
the classroom | earning and theoretical know edge gained within the four walls of
a classroom different educational tours, excursions and trips will be organized
during the next session. Students will not only be encouraged to explore the
outer world but also will get a golden opportunity to inprove their genera
outl ook towards society. Mreover, students will get recreational atnosphere
outside the prem ses of the college. Besides, all these students will al so inbibe
i mportant personality pronoting qualities |ike teamwork, tolerance and synpat hy.
Such external recreational activities and tours will assist students in their
character building, personality enhancenent and noral devel opnent
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